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Annex 1

European Union Police Mission for the Palestinian @rritories

(EUPOL COPPS)
1-2019 Call for Contributions

Organisation:

EUPOL COPPS

Avalilability: As indicated below
Job Location: Ramallah, Palestine
Employment As indicated below
Regime:
Ref.: Name of the Post: Availability:
Seconded (12)
HM 04 | Mission Security Analyst ASAP
HM 13 | Human Rights Expe 26 May 201!
PA 09 | Senior Police Adviser Community Policing- CRC 09 Jun 2019
Position
PA 17 | Police Adviser Criminal Investigation Depagmmh | 01 May 2019
PA 22z | Senior Police Adviser Traini 22 Jun 201
Job Titles/ PA 25 | Senior Police Adviser Accountability 09 Juw1iQ
Vacancy Notice: | PA26 | Police Adviser Accountability ASAP
PA 2¢ | Penitentiary Advier ASAP
PA 29 | Senior Police Adviser District Coordinator i 2019
RL 04 | Prosecution Expert 01 Aug 201
RL 0¢ | Defense Councel Exp ASAP
RL 12 Ministerial Legal and Administration Expert 3 Aug 2019
Seconded/Contracted (3)
HM 03 | Senior Mission Security Officer* 01 May 201
HM 11 | Financial Verification Officer* ASAP
PA 21 | Communication and Information Systems Adviser ASAP
Deadllng for' 01 April 2019 at 17:00 hours (Brussels time)
Applications:

Applications must
be submitted via:

1. For seconded candidates from EU Member States:

https://goalkeeper.eeas.europa.eu/registrar/

2. For contracted candidates from EU Member States:
https://goalkeeper.eeas.europa.eu/reqgistrar/DPA/3%details.do

3. For seconded and contracted candidates frorteththird Statés(application
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form available on the EEAS website):
cpcc.eupolcopps@eeas.europa.eu

For more information relating to selection and w&onent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Ms Rosangela DE JESUS DAS NEVES

cpcc.eupolcopps@eeas.europa.eu

Information:

* Pending confirmation of post availability.

The EU strives for improved gender balance in CSiperations in compliance with UNSCR 132&
Women, Peace and Security (WPS). The Civilian Rtenrand Conduct Capability (CPCC) encourages
Contributing States and European Institutions ke this into account when offering contributionsabiievels.

To ensure duty of care in a non-benign environmsgigcted seconded/contracted candidates shalilbdma
serve the full period of secondment/contract befe@ching the normal age of retirement in Contiigut
(Third) States/country of residence.

Seconded Personnel For seconded positions, only personnel nominatieasived through official channels
from EU Member States/contributing third Stat¢€ontributing States) will be considered. Conttibg
States will bear all personnel-related costs faronded personnel, e.g. salaries, medical coveraaes!
expenses to and from the Mission area (includingénteave) and allowances other than those paiddiogo

to the Council documents 7291/09 (10 March 2009) @084/13 (30 April 2013). Personnel seconded from
contributing third States are not entitled to reeeallowances paid according to the Council documen
7291/09 (10 March 2009) and 9084/13 (30 April 2013)

Contracted Personnel— The Mission may recruit international staff oncentractual basis as required,
through an employment contract. The employmentrachiwith the Mission establishes the conditions of
employment, rights and obligations, remuneratidioyances, travel and removal expenses and thecapje
high risk insurance policy. Preference will be gite seconded candidates.

Documents supporting educational qualifications amik experience should be accompanied by certified
translations of the original documents in the Bsfglianguage, if issued in another language, inrdaoae
with the European Commission Guidelines for LifgJobearning, which ensures transparency in higher
education and fair and informed judgements aboalifigations.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisextending the Mission
mandate and approving the appropriate Budgetarpaétmptatement, the duration of the deployment shbel
of 12 months.

The Civilian Operations Commander requests thatributing States propose candidates for the foltgwi
international expert positions for EUPOL COPPSpading to the requirements and profiles describedve:

! Contributing third States with a signed Framewskticipation Agreement.
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|. GENERAL CONDITIONS

Citizenship — Citizenship of an EU Member State or of a contiimitthird Staté (Canada, Norway and
Turkey).

Integrity — The candidates must maintain the highest standargersonal integrity, impartiality and self-
discipline within the Mission. Candidates are niveed to provide or discuss any information or ulment
as a result of access to classified and/or seasiformation relating to the Mission or respectiasks and
activities. The candidates shall carry out thetretuand act in the interest of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduowslitons with a limited
network of support and with unpredictable workirmguts and a considerable workload. They must hage th
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abe able to cope with extended separation from faild
usual environment.

Availability — The candidates must be able to undertake argr @tiministrative tasks related with the
competencies, responsibilities and functions ofréspective position within the Mission, as reqdiby the
Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any physical
or mental problems or substance dependency whighimgair operational performance in the Mission. To
ensure duty of care in a non-benign environmetecssd candidates should, in principle, be undemthrmal
age of retirement in contributing States.

Serious deficiencies in any of these general conditions may result in repatriation/termination of the
secondment/contract.

II. REQUIREMENTS

II.A Essential Requirements

The following are essential requirements in respécivilian international experts to the Missidios all Job
Descriptions:

1. Education and Training

The candidates should have a recognised acadenatfication under the European Qualifications
Framework (EQF) or equivalent, at a level specified in the indixél job descriptions.

2. Knowledge

The candidates should have knowledge of the Eltditishs and Mission Mandate, particularly relatedhe
Common Foreign and Security Policy (CFSP), inclgdime Common Security and Defence Policy (CSDP).

3. Skills and abilities

Language Skills’ — Spoken and written proficiency in the workingdaage of the Mission. Certain positions
may require higher language skills further spedifie the individual job descriptions. In order tmyide for

2 https://ec.europa.eu/ploteus/content/descriptoge pa
8 Common European Framework of References for Layegia
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national representation in all Missions, certaindifoarily internal) positions in Missions may actep
proficiency in a language other than the majodtyguage of the Mission.

Communication and Interpersonal Skills — The candidates must have excellent interpersomal a
communication skills, both written and oral.

Organisational skills- The candidates must have excellent organisatidiléd,svith the ability to prioritise
work to meet deadlines, and a concern for orderagedracy.

Computer Skills— Skills in word processing, spreadsheet and esyatems are essential.

Driving Skills— The candidates must be in possession of a valdlading Mission area — civilian driving
licence for motor vehicles (Category B or equivileifhey also must be able to drive any 4-wheelalri
vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment/contract.

II.B Desirable Requirements

Knowledge of the Mission area— The candidates should have a good knowledge eohistory, culture,
social and political situation of the region andcaknowledge of the police, judiciary and governtakn
structures (distinct advantage).

Knowledge and Experience of SSR The candidates mudie acquainted with Security Sector Reform
concepts and practices, especially in the Missien.a

Training and Experience —The candidates should have attended a CivilianiCkienagement Course or
equivalent, besides HEAT or equivalent.

Language— Some proficiency in local language(s), dependimghe job tasks and responsibilities.

Driving Licence - Category C or equivalent Driving License — Atiist advantage and highly desirable,
given it is a requirement for driving armoured \@&s$ in the Mission area.

[1l. ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED CANDIDATES

Passport— The support of the contributing States is strorrglgommended in the issuance of a Diplomatic
Passport for Mission Members. This is to facilitated afford appropriate operational freedom of moet
within the Mission area (including both Israel awtupied Palestinian Territories).

Visas— The Mission shall facilitate the obtaining ofas for selected personnel with EU citizenship dhee
Mission Members have been deployed in the coutitigrefore a visa prior to the deployment is notinesl.

Education diploma(s)/certificate(s) or/and professinal certificate(s) — The selected international
contracted candidates must have and present tdMibgion the university diploma or the professional
certificate/diploma, depending on the job desaviptibefore signing the contract or the taking upegu

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Es$se of the
necessary level of Personnel Security Clearanc€)RS specified in the respective job descriptidfa.
seconded experts, the original certificate of taBaomal security clearance or a proof of the itiitia of the
process must accompany them upon deployment. Fdraoted experts, the process will be initiatedthmsy
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Mission upon deployment. For both seconded andraciatd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusig clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessiora ofalid
certificate/booklet of vaccination showing all vaetions and immunisations received. They also nest
vaccinated according to the required immunisatfonshe Mission area.

Medical Certificate — The selected candidates should undergo an ewéensedical examination and be
certified medically fit for Mission duty by a comeat authority from the Contributing States. A cagythis
certification must accompany deployed secondedvaotgd personnel.

Personal Protection Equipment— It is recommended that national authorities prosgeonded selected
candidates with protection equipment.

Deficienciesin any of the documents asked for a specific position may result in failure of the selection process.
V. ADDITIONAL INFORMATION

Selection Process- The candidates considered to be most suitable beil shortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMtssion or by phone, before the final selectiomade.

If seconded candidates are required to travel ts&s/Mission Headquarters for interviews, thet@oumting
States will bear any related costs.

N.B.: The selection of candidates who are working fdreotciviian CSDP Missions at the time of their
application will be subject to an impact assessnigkihg into account the operational needs of t&DE
Missions concerned.

Information on the Outcome — The Contributing States and contracted candiddsgplying for
seconded/contracted positions) will be informed uhbthe outcome of the selection process after its
completion.

Data Protection— The EEAS, and its Directorate CPCC processe®palrsiata pursuant to Regulation (EC)
2018/1725 on the protection of individuals with aed) to the processing of personal data by the EU
institutions and bodies and on the free movemestoh data, as implemented in the EEAS by the ecef

the High Representative of the Union for Foreigrfaké and Security Policy of 8 December 2011. The
Privacy statement is available on the EEAS webBit@acy Statement

Job Descriptions — The current reporting lines of the following jatescriptions might be subject to
modification based on operational requirements ianihe with the principles set out in the OperatiBlan
(OPLAN).
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Position Name: Employment Regime:
Mission Security Analyst Seconded
Ref. number: Location: Availability:
HM 04 Ramallah ASAP
Component/Department/Unit:| Security Clearance Level: | Open to Contributing Third
Security and Safety DepartmerEU SECRET States:

No

1. Reporting Line:

The Mission Security Analyst Officer (MSAQO) reports the Senior Mission Security Officer
(SMSO0).

2. Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity under
Title V of the Treaty on European Union:

To assist the SMSO in the development, implemeariaind updating of the Mission Security
Plan (MSP) and all supporting security and safesyructions and procedures;

To assess the security environment and to analyssdevant information;

To produce incident based and travel security ads;

To prepare daily, weekly, monthly security workipapers, and other reports as required,

To produce long-term assessments and forecadte skturity situation;

To assist the SMSO in maintaining continuity ofus#g information analysis efforts;

To gather comprehensive information about eventactions that may affect the safety and
security of Mission members and assets within tligshn area and to generate reports and, if
appropriate, recommendations on same;

To conduct risk analysis and threat assessmergsaurity developments and, when relevant,
integrate a gender perspective in the area of tipesaas well as persons and assets;

To provide briefings to new staff members on thessWin's wide security situation and to
ensure that all members are properly preparedm@rgencies;

To ensure the quick dissemination of security eglahformation;

To assist and support the Information Security ¢effiin the management of EU Classified
Information and security clearances and to actistinér behalf in his/her absence;

To conduct security surveys of Mission member'sspeal protective security requirements,
transport security, residential and office security

To liaise and co-operate closely with national lawforcement agencies, International
Organisations, NGOs, other EU bodies and diplonraficesentatives, in the field of security;
To provide assistance and appropriate responseissidi members and ensure that all
necessary actions are taken, particularly in enmesgeases;

To undertake any other related tasks as requegttel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To conduct the roles and responsibilities of a MissSecurity Officer as appropriate;

To generate and elaborate precise and accurategeapoinformation received that impact
upon the mission, and provides appropriate analys®s assessment of all pertinent
information;
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» To provide briefings to new staff members on thes$in's wide security situation and
ensures that all members are properly prepareghnfi@rgencies.

4. Essential Qualifications and Experience:

» Successful completion of University studies ofedst 3 years attested by a diploma OR a
qualification at the level in the National Qualdtons Framework equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Higligtucation Area, e.g. Bachelor's Degree
OR equivalent and attested police or/and militaslycation or training or an award of an
equivalent rank; AND

* A minimum of 5 years of relevant professional exgace in the civilian, military or police
sectors in the protection of personnel, faciliisl assets, after having fulfilled the education
requirements;

» Experience in collecting, assessing, analysing epbrting data related to security and
experience in planning and implementing projects;

5. Essential Knowledge, Skills and Abilities:

» Ability to contribute to the development of secyrilicies and procedures;

» Writing and reporting skills;

» Presentations skills (preparing and delivering)

» Ability to work in a demanding, deadline-driven @wment and to establish and maintain
effective working relationships with people of @ifént national and cultural backgrounds;

» Organisational, planning, and time-managementsskill

» Highly resilient under mental pressure and williags to work extra hours when required;

* Knowledge of the Mission area and potential seguhiteats;

6. Desirable Qualifications and Experience:

» Firearms trained;
 Civilian driving license class C;
» Successful completion of EU Mission Security OffiGertification Course or equivalent;

» Experience working in an international organizatmperating in a conflict or post-conflict
environment.

7. Desirable Knowledge, Skills and Abilities:

* Knowledge of the Mission area and potential seginiteats;
» Previous work experience in the region;
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Position: Employment Regime:
Human Rights Expert Seconded
Ref. number: Location: Availability:
HM 13 Ramallal 26 May 201¢
Component/Department/Unit: | Security Clearance Level | Open to Contributing Third
Head of Mission Unit EU CONFIDENTIAL or States:

equivalent Yes

1. Reporting Line
The Human Rights Expert reports to the Head of Mig®eputy Head of Mission

2. Main Tasks and Responsibilities:

To act as the Mission focal point for human rightstters;

To advise on human rights mainstreaming througtimiMission's activities;

In close coordination with the Mission's operatiot@mponents, to advise on the promotion
of human rights among host state authorities asdrerthat these aspects are incorporated in
a coordinated and consistent manner in the Missiomplementation Plan;

To monitor and analyse the Human rights situatiotine host state;

To liaise with local and international entities atwed in the promotion and monitoring of
human rights in the host state;

To advise on the development and management d@égitacommunications with regards to
human rights;

To contribute to the development and periodic neveé relevant Mission Standard Operating
Procedures (SOPs);

To contribute to Mission's reporting and informatitow on human rights related aspects;
To contribute to the induction training of Missierstaff members as required;

To contribute to identify and report on lessonsried and best practices within the field of
human rights;

To undertake any other related task as requestetidad of Mission, Deputy Head of
Mission

3. Mission Specific Tasks and Responsibilities:

To maintain cooperative and effective working relaships with relevant staff of the

Ministries of Justice and the Interior, the Pafeati Civil Police, the Corrections and

Rehabilitation Department (CRCD — prison serviteg, High Judicial Council, the Attorney

General Office and Prosecution Service, the PalestiBar Association, and other relevant
local in order to promote human rights principlesd astandards and their respective
responsibilities in this regard,;

To advise the above mentioned counterparts ane@lstédkers on effective mainstreaming of
human rights within their respective strategic apdrational activities , inter alia through the
establishment and strengthening of Human RightstsUrthrough supporting legislative

drafting, through supporting the correct and umifointerpretation and implementation of
international obligations, as well as through settilp accountability mechanisms (training,
oversight, evaluation, disciplinary enforcement);
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» To identify gaps and needs pertaining to humartsiglithin these organisations and assist in
the development of projects to meet these needs;

» To assist the Mission through human rights inputhi@ implementation of its programmes
and projects, inter alia in realisation of acte$tiunder the Mission Implementation Plan
(MIP), including through the advice and supportatetl to the design and execution of
training for members of the Palestinian police,spni service and institutions of the
Palestinian justice sector regarding human rightacepts, international human rights
standards and practices, and directly through tleek von Police (and Security Sector)
Accountability, Family Protection and on Fair TralCriminal Procedures;

4. Essential Qualifications and Experience:

» Successful completion of university studies ofesisk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatd the first cycle under the framework
of qualifications of the European Higher Educathoea, e.g. Bachelor's Degree AND

» A minimum of 5 years of relevant professional ex@ece in human rights and human rights
mainstreaming issues and tools, particularly imst{gonflict environment/SSR process, after
having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

» Sound understanding of Human Rights and Genddydimg experience working in projects
that integrate Human Rights and Gender mainstreganand their added value for
counterparts;

» Drafting skills;

» Ability to evaluate analytically;

* Knowledge of investigative and conciliation techreg in the human rights field;

* Understanding and sensitivity to the basic priregpbf human rights legislation and inter-
group relations;

6. Desirable Qualifications and Experience
» Experience in the field of human rights and/or -@otiruption activities in conflict, post-
conflict or transitioning regions, preferably weh international organisation.
» Experience in the design of training curricula amwhducting training on Human Rights
issues.
» Experience in networking, establishing and maintgjra high number of relevant contacts.
* Project management experience.

7. Desirable Knowledge, Skills and Abilities
» Excellent analytical skills and initiative, and ability to prioritise large volumes of
information and competing tasking within a politigalynamic environment.
» Knowledge of data analysis software and tools.
» Knowledge of Arabic.
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Position Name: Employment Regime:
Senior Police Adviser - Seconded
Community Policing/CRC
Member
Ref. Number: Location: Availability:
PA 09 Ramallah 09 Jun 2019
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL or States:
equivalent No

1. Reporting Line:
The Senior Police Adviser Community Policing repdd the Head of Police Advisory Section. This
position is also a member of the Core Responsige@apacity, see specific tasks related to this

below.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsgiasut in the planning documents and the
Mission Implementation Plan (MIP) by advising anéntoring local counterpart(s) on the
strategic and operational level as appropriate;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of counterpartstintgdns and to propose solutions for
strengthening the same;

To provide analysis and recommendations to locaht@rparts in the area of responsibility;
To be embedded within the local institution, seguysiermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To maintain necessary contacts and build relatipssiith relevant local counterparts;

To ensure compliance with instruction/directiomfrdélission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practices and lessons learnedinvitie field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#uelyine Manager(s).

3.1. Mission Specific Tasks and Responsibilities:

To advise at the strategic level and assist thesiaian Civil Police (PCP) in implementing a
shared concept of Community Policing across tharmmation;

To advise and develop Community Policing plans wlith PCP leadership, in line with their
strategic priorities;

To identify needs and deliver Community Policingitiing, mainly focused on a Training of
Trainers approach;

To advise the PCP on development and managemenb6€ partnerships;

To ensure that Community Policing activities arégredd with the Mission’s strategic
objectives, including Information-Led Policing, Ammtability, Traffic and Operations;

To advise other international actors supporting @omity Policing initiatives and assist in
the coordination of relevant activities;

To support PCP frontline administrations effecyveeéliver policing services.
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3.2. Core Responsiveness Capacity Tasks and Respbilisies
Members of the Core Responsiveness Capacity, wadtgrested and approved by CivOpsCdr, are
expected:

To participate in the planning and start-up of Miss, including Technical Assessment
Missions and early deployment;

To support expansion/downscaling of Missions, fwaesing Mission mandates;

To patrticipate in liquidation and closures of MB¥s;

To act as a floater under the Exchange of Staftyol

To patrticipate in specific Core Responsiveness €gptainings and exercises;

To undertake any other tasks related to the Cosp®esiveness Capacity as required.

4. Essential Qualifications and Experience:

Successful completion of university studies ofestsk 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk, which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework
of qualifications of the European Higher Educatfoea, e.g. Master's Degree OR equivalent
and attested police or/and military education aining or equivalent rank; AND

A minimum of 6 years of relevant professional exgreee, including professional experience
in policing and in developing and/or implementingnenunity policing initiatives, after
having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

Sound understanding of Human Rights and Gendduydimgy experience working in projects
that integrate Human Rights and Gender mainstrggnand their added value for
counterparts;

Ability and/or experiences to establish and mamtaibntacts/coordination with other
international and national stakeholders, operdtirthe theatre with similar goals;

Ability to mentor and motivate local counterparts;

Ability to be self-driven and results-oriented viitlthe constraints of working in a complex
environment.

6. Desirable Qualifications and Experience:

A minimum of 3 years of professional experiencenahagement/coordination level;
Experience of designing and delivering training mhaifocused on Training of Trainers
approach;

Experience working in an international organizataperating in a conflict or post-conflict
environment;

Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

C1/C driving licence and ability of driving 4x4 \eles;
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Position Name: Employment Regime:

Police Adviser Criminal Seconded

Investigation Department

Ref. Number: Location: Availability:

PA 17 Ramallah 01 May 2019
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Police Advisory Section EU SECRET States:No

1. Reporting Line:
The Police Adviser Criminal Investigation Departmeaports to the Head of Police Advisory
Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsetsut in the planning documents and the
Mission Implementation Plan (MIP) by advising anentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of respective capatieds/institutions and to propose
solutions for strengthening the same;

To provide analysis and recommendations to locahtarparts in the area of responsibility;
To be embedded within the local institution, segusiermitting;

To ensure timely reporting on activities within tReld of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To collect and collate statistics about the worlparformance of local counterparts;

To maintain necessary contacts and build relatipssiith relevant local counterparts;

To ensure compliance with instruction/directiomfrdMission management;

To liaise closely with other Senior Advisers andviseérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#uelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the Palestinian Civil Police (PCP) camy crime mapping and conduct analysis
of the findings;

To provide strategic and operational advice atR@ HQ and Districts level on criminal

investigations;

To advise and mentor in the adoption of modern ic@mnvestigation methodology through

the development of policies, manuals and procedures

To advice the PCP on the optimal use of resourceshe purpose of crime prevention and
detection;

To support police-prosecution cooperation throutgmtifying lessons learned and adoption
of common procedures;

To identify and support the delivery of trainingeds of the various criminal investigation

department/units, including prosecution staff.
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4. Essential Qualifications and Experience:

Successful completion of university studies ofesst 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framewaork OR a qualificaid the first cycle under the framework
of qualifications of the European Higher Educatidrea, e.g. Bachelor's Degree, OR
equivalent and attested police or/and military edioo or training or an award of an
equivalent rank; AND

A minimum of 5 years of relevant professional exgece, including experience in policing,
analysis of criminal data, felony cases, crime sceranagement and handling of evidence,
after having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

Sound understanding of Human Rights and Gendduydimgy experience working in projects
that integrate Human Rights and Gender mainstreggnand their added value for
counterparts;

Ability and/or experiences to establish and maimtaobntacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

Ability to mentor and motivate local counterparts;

Knowledge of criminal investigation protocols aralipies;

Ability to be self-driven and results-oriented viitlthe constraints of working in a complex
environment.

6. Desirable Qualifications and Experience:

Experience working in an international organizataperating in a conflict or post-conflict
environment;

Proven ability and experience in identifying traigineeds, advising on developing curricula
and delivering training, including at the levelTofin the Trainers (ToT);

Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

C1/C driving licence and ability of driving 4x4 \eles;
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Position Name: Employment Regime:

Senior Police Adviser Training | Seconded

Ref. Number: Location: Availability:

PA 22 Ramallah 22 Jun 2019

Component/Department/Unit: Security Clearance Level: Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States:
equivalent Yes

1. Reporting Line
The Senior Police Adviser Training reports to theaH of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsetsut in the planning documents and the
Mission Implementation Plan (MIP) by advising anéntoring local counterpart(s) on the
strategic and operational level as appropriate;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of counterpartsfutsdns and to propose solutions for
strengthening the same;

To provide analysis and recommendations to locahtarparts in the area of responsibility;
To be embedded within the local institution, segusiermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrdlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practices and lessons learnedinvitie field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#uelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide strategic advice and assistance to thkesBnian Civil Police (PCP) in

implementing the PCP overall process of developmentaccordance with policies and
guidelines, and in coordination with other interoa#l actors and stakeholders.

To provide expertise to strengthen the capabiliiEshe Training Administration and the
Palestinian College for Police Science (PCPS);

To support the adoption of service-minded policitlgrough the development and
implementation of SOP’s and manuals;

To identify training gaps and support PCP in depielg long-term training plans;

To support PCP in developing curricula for varifietds of training and/or education;

To support PCP in developing and implementing ivise trainings;

To support the PCP Training Administration and B@PS in identifying the appropriate
equipment and infrastructure needed to delivercaffe training.
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4. Essential Qualifications and Experience:

Successful completion of university studies ofeddst 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higk&lucation Area, e.g. Master's Degree OR
equivalent and attested police or/and military edioo or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional exgere, including experience in policing,
in developing and/or implementing training initiss, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Sound understanding of Human Rights and Genddydimgy experience working in projects
that integrate Human Rights and Gender mainstreganand their added value for
counterparts;

Ability and/or experiences to establish and mamtaontacts/coordination with other
international and national stakeholders, operatirtge theatre with similar goals;

Ability to be self-driven and results-oriented viittthe constraints of working in a complex
environment;

Ability to translate strategy into action and to nwoefficiently in a deadline driven
environment.

Ability to mentor and motivate local counterparts;

Knowledge of modern training tools (for instancdearning, virtual training systems,
language labs, etc.).

6. Desirable Qualifications and Experience:

Experience of designing and delivering training, inha focused on Train of Trainers
approach;

Experience working in an international organizataperating in a conflict or post-conflict
environment;

Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

C1/C driving licence and ability of driving 4x4 \ieles;
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Position Name: Employment Regime:

Senior Police Adviser Seconded

Accountability

Ref. Number: Location: Availability:

PA 25 Ramallah 09 Jun 2019

Component/DepartmentUnit: Security Clearance Level: | Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States:
equivalent Yes

1. Reporting Line:
The Senior Police Adviser Accountability reportshe Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsefsut in the planning documents and the
Mission Implementation Plan (MIP) by advising anéntoring local counterpart(s) on the
strategic and operational level as appropriate;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of counterpartsfutsdns and to propose solutions for
strengthening the same;

To provide analysis and recommendations to locahtarparts in the area of responsibility;
To be embedded within the local institution, segusiermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrdMission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practices and lessons learnedinvitie field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#tiellyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support and provide strategic and operationaicadto the senior management of the
Palestinian Civil Police (PCP) in implementing the accountability strategy and plan,
besides overall development of its accountabilitis;

To advise the PCP on the development and implementaf a public complaint mechanism,
and support the institutionalisation of necessaggawisational structures;

To advise on implementing and training its membamsthe PCP Code of Conduct and
Disciplinary Code;

To support the development of structures, mandates job descriptions to carry out
oversight and accountability functions;

To identify and advise the PCP on the capacityteaiding gaps of the accountability units;
To support the accountability units to acquire Iskdnd develop procedures and standards
consistent with international best practices;

To advise in the development of a human rightsitngi manual and an efficient inspection
regime;
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To support relationship-building and dialogue betwethe PCP and Civil Society
Organisations.

4. Essential Qualifications and Experience:

Successful completion of university studies ofesst 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk, which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatd the first cycle under the framework
of qualifications of the European Higher Educathmea, e.g. Master's Degree OR equivalent
and attested police or/and military education aining or equivalent rank; AND

A minimum of 6 years of relevant professional exgere, including professional experience
in policing and in developing and/or implementingcauntability initiatives, after having
fulfilled the education requirements.

Experience in conducting internal investigationsvorking on initiatives to strengthen police
oversight/accountability.

5. Essential Knowledge, Skills and Abilities:

Sound understanding of Human Rights and Genddydimg experience working in projects
that integrate Human Rights and Gender mainstrgganand their added value for
counterparts;

Ability and/or experiences to establish and maimtaobntacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

Ability to mentor and motivate local counterparts;

Ability to be self-driven and results-oriented wviitlthe constraints of working in a complex
environment.

6. Desirable Qualifications and Experience:

Experience working in an international organizataperating in a conflict or post-conflict
environment;

Professional experience in policing at the manageft@ordination level,

Experience of designing and delivering training;

Experience in project management.

7. Desirable Knowledge, Skills and Abilities

C1/C driving licence and ability of driving 4x4 \ieles;
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Position Name: Employment Regime:

Police Adviser Accountability | Seconded

Ref. Number: Location: Availability:

PA 26 Ramallah ASAP

Component/Department/Unit: | Security Clearance Level: | Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States:
equivalent Yes

1. Reporting Line:
The Police Adviser Accountability reports to theadeof Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsgiasut in the planning documents and the
Mission Implementation Plan (MIP) by advising aneéntoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of respective capates/institutions and to propose
solutions for strengthening the same;

To provide analysis and recommendations to locahtarparts in the area of responsibility
To be embedded within the local institution, seguysiermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the worllparformance of local counterparts;

To maintain necessary contacts and build relatipssiith relevant international and local
counterparts;

To ensure compliance with instruction/directiomfrdMission management;

To liaise closely with other Senior Advisers andviseérs as appropriate;

To identify best practices and lessons learnedinvitie field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#tiellyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide expertise to the accountability admmaisons/units within in Palestinian Civil
Police (PCP);

To support and provide strategic and operationgcado the senior management of the PCP
in implementing the its accountability strategy gfeh, besides overall development of its
accountability units;

To support the PCP on the development and implaatient of a public complaint
mechanism, and support the institutionalisationexfessary organisational structures;

To support the PCP on implementing and dissemigatire PCP Code of Conduct and
Disciplinary Code;

To support the PCP develop the appropriate strestunandates and job descriptions to
carry out oversight and accountability functions;

To support relationship-building and dialogue betwethe PCP and Civil Society
Organisations;

To identify and advise on the capacity and trairgags of the accountability units;
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To support the PCP accountability units to acqukdls and develop procedures and
standards in line with international best practices

To advise the PCP in the development of a humdmsigaining manual;

To advise the PCP develop an efficient inspectagime.

4. Essential Qualifications and Experience:

Successful completion of university studies ofesst 3 years attested by a diploma OR a
gualification in the National Qualifications Frameik which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatd the first cycle under the framework
of qualifications of the European Higher Educatidrea, e.g. Bachelor's Degree, OR
equivalent and attested police or/and military edion or training or an award of an
equivalent rank; AND

A minimum of 5 years of relevant professional eigee, including experience in dealing
with police accountability, hereunder internal iesfions and auditing; managing citizen’s
complaints, conducting internal investigations, i@l members’ criminal liability and
disciplinary misconduct related investigations, eafthaving fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Knowledge of internal inspections and/or public pteimt mechanism and police disciplinary
procedures;

Sound understanding of Human Rights and Genddydimgy experience working in projects
that integrate Human Rights and Gender mainstreanand their added value for
counterparts;

Ability and/or experiences to establish and maintaiontacts/coordination with other
international and national stakeholders, operadtirthe theatre with similar goals;

Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

Proven ability and experience in identifying traigineeds, advising on developing curricula
and delivering training, including at the levelTofin the Trainers (ToT);
Experience in project management;

Experience working in an international organizataperating in a conflict or post-conflict
environment.

7. Desirable Knowledge, Skills and Abilities:

C1/C driving licence and ability of driving 4x4 \ieles.
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Position Name: Employment Regime:
Penitentiary Adviser Seconded
Ref. Number: Location: Availability:
PA 28 Ramallah ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL or States:

equivalent Yes

1. Reporting Line:
The Penitentiary Adviser reports to the Head ofd@ohdvisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsetsut in the planning documents and the
Mission Implementation Plan (MIP) by advising aneéntoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of respective capates/institutions and to propose
solutions for strengthening the same;

To provide analysis and recommendations to locahtarparts in the area of responsibility;
To be embedded within the local institution, segusiermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the worllfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrdMission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practices and lessons learnedinvitie field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#uelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To advise and mentor the Corrections and RehaimiitaCenter Department (CRCD) of the
Palestinian Civil Police (PCP) on the spectrum lafirt activities, to operate in a manner
consistent with international prison and humantsgttandards;

To advise and mentor in the adoption of policieanoals and procedures related to the work
of the CRCD (e.g. management of prisoners, prisanagement, etc.);

To identify needs and support the delivery of tragnto the CRCD and the Corrections and
Rehabilitation Centres (CRCs);

To advise and support the development of relevalitips and procedures for the CRCD,
with relevant actors, including ministries (Miniswof Interior/Justice);

To advise other international and national actorscerned with the subject matter and assist
in the coordination of relevant activities.
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4. Essential Qualifications and Experience:

» Successful completion of university studies of edsk 3 year attested by a diploma OR a
gualification at the level in the National Qualdions Framework which is equivalent to
level 6 in the European Qualifications Framework @Rualification of the first cycle under
the framework of qualifications of the European ttig Education Area e.g. Bachelor's
Degree OR equivalent and attested police or/andamyileducation or training or equivalent
rank; AND

« A minimum of 5 years of relevant professional expece, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

» Ability to be self-driven and results-oriented wittithe constraints of working in a complex
environment;

» Ability to adopt a strategic and pragmatic approtacthe development of a prison system;

» Sound understanding of Human Rights and Gendduydimgy experience working in projects
that integrate Human Rights and Gender mainstreanand their added value for
counterparts;

» Ability and/or experiences to establish and mamtaontacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

» Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:
» Experience and in-depth knowledge of prison managermwith substantial insight in all
facets of the job;
» Experience of designing and delivering training;
» Experience in project management;
» Experience working in an international organizatagerating in a conflict or post-conflict
environment.

7. Desirable Knowledge, Skills and Abilities:
» C1/C driving licence and ability of driving 4x4 veles.
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Position Name: Employment Regime:
Senior Police Adviser District | Seconded
Coordinator

Ref. Number: Location: Availability:
PA 29 Ramallah 03 Jul 2019
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL or States:

equivalent Yes

1. Reporting Line:
The Senior Police Adviser District Coordinator repdo the Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsgiasut in the planning documents and the
Mission Implementation Plan (MIP) by advising anéntoring local counterpart(s) on the
strategic and operational level as appropriate;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of counterpartsfutsdns and to propose solutions for
strengthening the same;

To provide analysis and recommendations to locaht@rparts in the area of responsibility;
To be embedded within the local institution, segusiermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrdMission management;

To liaise closely with other Senior Advisers andviseérs as appropriate;

To identify best practices and lessons learnedinvitie field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#uelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To advise and support the development of the Rai@stCivil Police (PCP) within the 11
districts of the West Bank, in order to meet sendemands and implement the PCP strategic
plan;

To coordinate mentoring and advising efforts of Bawlice Advisory Section with relevant
District Commanders and their senior staff;

To support the PCP, particularly in close coordoratwith the Head of Districts and the
Research, Planning and Development Administratiothe area of operational planning;

To support the implementation of key strategic epts at the district level, including but not
limited to the community policing concept, infornwet-led policing, traffic, and
accountability;

To advise and provide analytical support to relévaunterparts in the PCP in the area of
Command and Control;

To establish and maintain key relationships witl &&keholders, including senior members
of the PCP and other local partners, includingl geciety representatives;
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To closely coordinate and communicate with relevariernational actors and donors
supporting the PCP particularly at the districelev

To advise and actively support the PCP to coordiraatd adopt tools which strengthen
civilian police primacy.

4. Essential Qualifications and Experience:

Successful completion of university studies ofesst 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higlslucation Area, e.g. Master's Degree OR
equivalent and attested police or/and military edion or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional exgere, including mentoring/advisory

experience, working with the operational and adstiative sides of managing police

districts, strategic and operational planning, bess development, administration, human
resources, training and reporting, etc., after ing¥ilfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

Sound understanding of Human Rights and Genddudimg experience working in projects
that integrate Human Rights and Gender mainstreandnd their added value for
counterparts;

Ability and/or experiences to establish and maintaiontacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

Ability to mentor and motivate local counterparts.

Knowledge and wide experience on a variety of a@speslated to civilian/blue policing,
particularly related to command and control, frimtluniform policing and crime
investigations;

Negotiation skills in a multi-national context;

Knowledge of the entire chain of criminal justice.

6. Desirable Qualifications and Experience:

Experience working in an international organizataperating in a conflict or post-conflict
environment;

Experience in managing staff and resources;

Educational background in Public Administration, Mgement/Leadership or other related
subjects;

Experience in programme and project management.

7. Desirable Knowledge, Skills and Abilities:

Knowledge of international development concepts aimtiples.
C1/C driving licence and ability of driving 4x4 \ieles.
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Position Name: Employment Regime:
Prosecution Expert Seconded
Ref. number: Location: Availability:
RL 04 Ramallah 01 Aug 2019
Component/Department/Unit:| Security Clearance Level: | Open to Contributing Third
Rule of Law Unit EU CONFIDENTIAL or States:

equivalent Yes

1. Reporting Line:
The Prosecution Expert reports to the Head of Blileaw Section

2. Main Tasks and Responsibilities:

To act as a trainer on RoL/justice related matters;

To liaise with other international actors;

To ensure timely reporting and information flowRoL/justice issues;

To contribute to identify and report on lessons dmbt practices within the field of
RolL/justice;

To undertake any other related task as request#tiellyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To contribute on an operational level and in his/field of expertise to the Mission’s
mandate implementation in line with the CONOPSLAR and Mission Implementation
Plan (MIP), in particular with respect to suppagtithe criminal justice institutions which
focus on anti-corruption (the Palestinian Anti-cgtion Commission and the Corruption
Crimes Court);

To contribute providing support to the Office oétAttorney General in other areas;

To liaise closely with the Palestinian Anti-Corrigmt Commission and the Corruption Crimes
Court on any matters which arise and provide adarwkdirection as required;

To assist in the development and delivery of trajrpackages on economic crime, corruption
and other specialised areas;

To support investigation and cooperation on ecooocnimes between the police and the
prosecution service;

To support the Palestinian authorities with respectnternational legal cooperation as
appropriate;

To liaise closely with the Police Advisory Sectioh the Mission in order to coordinate
efforts, particularly with respect to the accouiitgbmechanisms at the Palestinian Civil
Police;

To develop cooperation mechanisms between the tgdes Anti-corruption Commission
and the institutions within the PA administrati@tated to finance and economy;

To coordinate the Mission’s activities with donevBo are active with respect to supporting
the Palestinian Anti-corruption Commission and@ueruption Crimes Court;

To coordinate efforts with respect to reporting marticular MIP objectives and provide
advice to the Head of the Rule of Law Section @s¢hobjectives;

To perform other tasks as required by the Headoaridé Deputy Head of the Rule of Law
Section;
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4. Essential Qualifications and Experience:

» Successful completion of university studies ofesisk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higtegducation Area, e.g. Master's Degree.
The qualification should be in Law; AND

« A minimum of 5 years of relevant professional eigmre, including experience in
RoL/justice aspects, in particular in a post-cabfénvironment/ SSR process, after having
fulfilled the education requirements;

» Experience of working as a prosecutor, especialih werious economic crimes, money
laundering and/or corruption cases.

» Experience in working on police/prosecutor coortdora

5. Essential Knowledge, Skills and Abilities:

» Sound understanding of Human Rights and Gendduydimgy experience working in projects
that integrate Human Rights and Gender mainstreanand their added value for
counterparts;

» Practical understanding of justice/judicial refoqmocess including the development of
policy and legislation;

» Ability to establish and maintain effective workinglationship with people of different
national and cultural background, whilst maintagnimpartiality and objectivity;

 Internationalorking experience on rule of law and criminal justice sgsissues;

» Ability to mentor and motivate local counterparts.

* Mediation skills;

6. Desirable Qualifications and Experience:
» Experience of working with international legal ceogtion and assistance;
» Experience of training prosecutors on a range levesmt matters;
» Experience in gender mainstreaming in implemeraing planning projects;
* Project management experience.

7. Desirable Knowledge, Skills and Abilities:

* Proven ability to translate strategy into actiom ao work effectively in a deadline driven
environment:

» Knowledge skills of Arabic.
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Position Name: Employment Regime:

Defence Counsel Expert Seconded
Ref. number: Location: Availability:
RL 08 Ramallah ASAP
Component/Department/Unit:| Security Clearance Level: | Open to Contributing Third
Rule of Law EU CONFIDENTIAL or States:

equivalent Yes

1. Reporting Line:
The Defence Counsel Expert reports to the Headut# Bf Law Section.

2. Main Tasks and Responsibilities:

To liaise with and advise the Palestinian justigtharities and relevant security sector reform
actors;

To act as a trainer on RoL/justice related matters.

To liaise with other international actors;

To ensure timely reporting and information flow RoL/justice issues;

To contribute to identify and report on lessons @bt practices within the field of
Rol/justice;

To undertake any other related task as requestéukebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To contribute on an operational level and in his/field of expertise to the Mission’s
Mandate implementation in line with the CONOPS, @fLAN and Mission Implementation
Plan (MIP), in particular with respect to:

- Developing the organisational and administrativeuctires at the Palestinian Bar
Association (PBA);

- Supporting defence attorneys and the PBA in terrhsaaguiring the appropriate
knowledge and skills to defend criminal cases irfficient and effective manner;

- Encouraging the adoption of measures so as to eedatays in terms of the defence
attorneys;

- Supporting the PBA in enhancing the efficiency amdnsparency of disciplinary
proceedings against lawyers.

To liaise closely with the PBA on all matters whiatise and provide advice and direction as
required;

To coordinate the Mission’s activities with donevlo are active with respect to supporting
the PBA;

To coordinate efforts with respect to reporting mearticular MIP objectives and provide
advice to the Head of the Rule of Law Section @s¢hobjectives.

4. Essential Qualifications and Experience:

Successful completion of university studies ofestsk 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the

Page 26 of 36



framework of qualifications of the European Higligtucation Area, e.g. Master's Degree.
The qualification should be in Law; AND

A minimum of 5 years of relevant professional exgece, a judge, prosecutor or legal
adviser including experience in/sound knowledgeRot/justice aspects, in particular in a
post-conflict environment/ SSR process, after hgidfilled the education requirements;
Experience of working on internal organizationad astructural issues, including decision-
making processes, in a judicial council, an offick public prosecution or equivalent
authority.

5. Essential Knowledge, Skills and Abilities:

Sound understanding of Human Rights and Genddudimg experience working in projects

that integrate Human Rights and Gender mainstreandnd their added value for

counterparts;

Practical understanding of justice/judicial refoprocesses, including the development of

policies and legislation;

Ability to establish and maintain effective workinglationships with people of different
national and cultural background, whilst maintagnimpartiality and objectivity;

International work experience on rule of law anidhanal justice system issues;

Mediation skills;

Sound understanding of Human Rights and Genddydimgy experience working in projects
that integrate Human Rights and Gender mainstreanand their added value for
counterparts;

Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

Experience as lawyer / member of a bar association;

Experience of working on the structure of bar asgmns (structure, memberships,
procedures, etc.) and in particular on disciplinanycesses;

Experience from gender mainstreaming in implemeraind planning projects;

Experience of working on training matters for lawgje

Project management experience;

Experience working in an international organizataperating in a conflict or post-conflict
environment.

7. Desirable Knowledge, Skills and Abilities:

Ability to work in a multicultural environment witlocal partners of different professional
and religious backgrounds, and with diverse paliticews;

Proven ability to translate strategy into actiorm a0 work effectively in a deadline driven
environment:

Knowledge of Arabic.
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Position Name: Employment Regime:

Ministerial Legal and Seconded

Administration Expert

Ref. Number: Location: Availability:

RL 12 Ramallah 13 Aug 2019

Component/Department/Unit: | Security Clearance Level: | Open to Contributing

Rule of Law Section EU CONFIDENTIAL or Third States:
equivalent Yes

1. Reporting Line:
The Ministerial Legal and Administration Expert ogs to the Head of Rule of Law Section.

2. Main Tasks and Responsibilities:

To act as a trainer on RoL/justice related matters;

To liaise with other international actors;

To ensure timely reporting and information flow RaL/justice issues;

To contribute to identify and report on lessons @bt practices within the field of
RolL/Justice;

To undertake any other related task as request#uelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the implementation of the Justice SeBtoategy, its legal framework and the
restructuring of the internal organisation in thanigtry of Justice (MoJ);

To support and assist key MoJ units through caoptils technical advice at operational level,
To identify, plan, develop, and implement projegiting at enhancing both collective and
individual capacities of staff members of the MoJ;

To facilitate joint projects with other institutisror organisations aiming at enhancing the
capacities of the MoJ;

To assist the MoJ, and relevant officials withire tMoJ in their efforts to improve
transparency in their decision making processes;

To identify, plan, develop, and implement proje@sd training with respect to the
enhancement of team work, performance, communitatia information sharing within the
MoJ;

To assist the Legislative Drafting Experts with flewiew of any proposed amendments or
new draft laws and its organisational implications;

To serve as the focal point for advice to the Hefathe Rule of Law Section on all internal
matters relating to the MoJ;

4. Essential Qualifications and Experience:

Successful completion of university studies ofesst 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higligtucation Area, e.g. Master's Degree in
Law OR equivalent and attested police or/and mmjlieducation or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional exgere as a lawyer or legal advisor, after
having fulfilled the education requirements.
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5. Essential Knowledge, Skills and Abilities:

* Sound understanding of Human Rights and Gendduydimg experience working in projects
that integrate Human Rights and Gender mainstreandnd their added value for
counterparts;

» International working experience within a Ministof Justice or other similar institution
advising on administrative reform;

* Knowledge of judicial reform processes, criminabgedures and administration of justice
from a comparative perspective;

* Knowledge of the importance of rule of law and hamights in an institution building and
developmental context;

» Ability to mentor and motivate local counterparts;

» Ability to work in a multicultural environment witlocal partners of different professional
and religious backgrounds, and with diverse palitigews.

6. Desirable Qualifications and Experience:
» Experience of designing and delivering trainings;
» Experience in project management;
» Experience of drafting and reviewing primary anddecondary legislation.

7. Desirable Knowledge, Skills and Abilities:
* Proven ability to translate strategy into actior dao work effectively in a deadline driven
environment;
* Knowledge of Arabic.
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Position Name: Employment Regime: Post Category for

Senior Mission Security Seconded/Contracted Contracted:

Officer* Expert leve

Ref. number: Location: Availability:

HM 03 Ramallah 01 May 2019
Component/Department/Unit:| Security Clearance Level: | Open to Contributing Third
Security and Duty of Care EU SECRET States:

Department No

1. Reporting Line:
The Senior Mission Security Officer (SMSO) repaitsthe Head of Mission (HoM) and liaises
closely with the CPCC Security and Duty of Careicaif

2. Main Tasks and Responsibilities:

To lead, direct and manage the Mission's Security Safety Office/Department, as per the
relevant Annex of the OPLAN,;

To monitor and assess the security situation and ptovide security analyses,
recommendations and advice to the HoM, Senior Missilanagement and other parts of
the Mission on all security related matters thé¢cfthe Mission, its assets, personnel and
information;

To provide advice and implement measures in otdeznsure the security and safety of
Mission's members;

To be responsible, in line with EU's Field SecuRylicy and its supporting documents, for
the drafting, continued development, implementatow updating of the Mission Security
Plan (MSP), including provisions for relocation/euation as well as effective warden and
movement of personnel systems;

To coordinate the drafting of security policies andcedures, related to security issues;

To be responsible for the protection of EU classlfinformation (EUCI) within the Mission
and thereby to ensure that information is handieatcordance with EU rules;

To produce security inputs to daily SITREPs, WO®nthly and Six Monthly Reports as
appropriate and to ensure real time reporting fpotential trouble spots;

To be responsible for the supervision of journeynaggement planning and to provide timely
advice and guidance to Mission members as required;

To provide comprehensive security induction andeothecessary training to Mission
members as required,;

To ensure that regular security drills, communaratiests and evacuation exercises are
conducted,;

To ensure that any private security provider coegphith ToRs and fulfils the contract
requirements to the assigned performance standaadiisding the Code of Conduct;

To ensure an effective system of security reviewseiation to the Mission's property and
buildings and to recommend changes if necessary;

To develop professional contacts with national lamforcement agencies, international
organisations, NGOs, other EU bodies and diplonraficesentatives in the field of security;
To direct security reviews of Mission members' pee security requirements, and to
provide recommendations as necessary;
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To alternate with the Deputy Senior Mission Segu@fficer (DSMSO), and to be available
to deploy 24/7, to provide security direction, igate follow up action and set priorities in
order to manage effectively unforeseen/unexpeaedrity events or incidents;

To work in close cooperation with the Mission SuppDepartment on matters related to
budget and procurement of security related pgant, contracts and services and draft
related terms of reference;

To ensure that all security and communicaéqoipment is kept up-to-date and in a
state of operational readiness;

To ensure that the policy on security clearance$Mission staff is correctly applied;

To travel to all Mission areas, including High Resleas, if required;

To collaborate with and report to the CPCC Secuaity Duty of Care Office on all relevant
security related matters and ensure the implementat the their security recommendations;
To regularly convene the Security Management TeftineoMission;

To undertake any other tasks as required by the Manager(s).

3. Mission Specific Tasks and Responsibilities

To ensure that personal security advice is givevigsion members as required,

To identify staff training needs in security rethereas;

To promote a positive working environment for @lfsin the Department, and to treat all
staff fairly in accordance with EU values.

4. Essential Qualifications and Experience:

Successful completion of University studies of edst 3 years attested by a diploma OR a
gualification at the level in the National Qualditons Framework equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework
of qualifications of the European Higher Educatiénea, e.g. Bachelor's Degree OR
equivalent and attested police or/and military edion or training or an award of an
equivalent rank; AND

A minimum of 8 years of relevant professional exgece acquired in the civilian, military or
police sectors and particularly in the protectidn personnel, facilities and assets, after
having fulfilled the education requirements, outdfich a minimum of 3 years of experience
at management level,

5. Essential Knowledge, Skills and Abilities:

Ability to contribute to the development of secyblicies and procedures;
Planning, and time-management skills;
Capacity to work in English.

6. Desirable Qualifications and Experience:

Successful completion of EU Mission Security Offi@ertification Course;
Validated license for armoured vehicle or civilidnving licence class C1.
Firearms trained,;

International experience, particularly in crisise@s with multi-national and international
organisations.
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7. Desirable Knowledge, Skills and Abilities:

» Ability to work in a demanding, deadline-driven @wmment and to establish and maintain
effective working relationships with people of @ifént national and cultural backgrounds;

» Knowledge of the Mission area and potential segtiiteats.

» Knowledge of local language(s)
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Position Name: Employment Regime: Post Category for Contracted
Financial Verification Officer* | Seconded/Contracted Mission Support Management
Level (MSML)
Ref. number: Location: Availability:
HM 11 Ramallah ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Head of Mission Office EU CONFIDENTIAL States:
No

1. Reporting Line:

The Verification Officer reports to the Head of Biisn (HoM)

2. Main Tasks and Responsibilities:

To perform, in coordination with the Finance Umtaother Units/Offices of the Mission, ex-
ante checks put in place by the Authorising Officer

To ensure that each expense is in line with cateasf eligibility as well as with the
requirements referred to in the applicable regoestj for example the Financial Regulations,
Guide to Missions, European Commission’s Commuigoatelated to the employment of
international and local staff etc.;

To verify, in accordance with the provisions of tb&-post regimen, that the Mission
procurement procedures are conducted in line \wighrtiles of the Practical Guide to Contract
Procedures for EC External Actions;

To define and implement, with the aim of informipject managers and task officers from
various areas of the Mission, a regular trainingesicile on the authorising and validation
process;

To undertake any other related tasks as requegtdtel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

The Financial Verification Officer validates thecacacy of the internal financial circuit and,
in addition, provides support to EUBAM Rafah asrappiate.

4. Essential Qualifications and Experience:

Successful completion of University studies ofedst 3 years attested by a diploma OR a
gualification at the level in the National Qualdions Framework which is equivalent to
level 6 in the European Qualifications Framework ®Rualification of the first cycle under
the framework of qualifications of the European Méig Education Area e.g. Bachelor's
degree, in the field of Audit, Economics Businesirnistration, Finance, Accounting, AND

A minimum of 4 years of relevant professional exgeee, after having fulfilled the education
requirements

5. Essential Knowledge, Skills and Abilities:

Analytical, research and problem-solving skills;
Ability to operate spread sheets, or PC-based ludgeounting or human resource systems;
Ability to pay close attention to detail so thatnhw@roduced is reliable and accurate;
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» Experience in reporting and drafting of memoramt grocedures;

6. Desirable Qualifications and Experience:

» Verification Officer course/training or other reddtcourse/training.

7. Desirable Knowledge, Skills and Abilities:

* Good knowledge and/or experience in strategic mameagt and/or public administration;
e Auditing skills;

* Knowledge of EU budget procedures and financialagament rules highly desirable.
* Knowledge of Arabic.
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Position Name: Employment Regime: Post Category for Contracted:

Communication and Seconded/Contracted Mission Support
Information Systems Adviser Management Level (MSML)
Ref. Number: Location: Availability:
PA 21 Ramallah ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing
Police Advisory Section EU CONFIDENTIAL or Third States:

equivalent No

1. Reporting Line:
The Adviser reports to the Head of Police AdvisBgction

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taslsefsut in the planning documents and the
Mission Implementation Plan (MIP) by advising aneéntoring local counterpart(s) in a
structured manner;

* To support the Mission's efforts in addressing sre& structural weaknesses in the
performance and accountability of respective capates/institutions and to propose
solutions for strengthening same;

 To provide analysis and recommendations to the |llamunterpart in the area of
responsibility;

* To be embedded within the local institution, segusiermitting;

* To ensure timely reporting on activities within thield of responsibility as per planning
documents, in particular progress and/or lack ofpess;

» To collect and collate statistics about the worllfparformance of local counterparts;

» To maintain necessary contacts and build relatipsshith relevant local counterparts;

» To ensure compliance with instructions/directiomsyf Mission management;

» To liaise closely with other Senior Advisers andvisérs as appropriate;

» To identify best practice and lessons learned withé field of responsibility;

» To design and deliver training, as appropriate;

» To undertake any other related task as requestduelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To advise the Palestinian Civil Police (PCP) oroinfation and Communication Technology
(ICT) development and the related Standard Opersiftvocedures;

* To assist PCP on improving the ICT infrastructute, management and the maintenance
procedures;

* To advise PCP on the maintenance and developirgraited radio, computer and voice
communications systems;

* To advise PCP on the maintenance and developmeohgbuter networks;

* To identify, analyse and disseminate outcomes afofmation on all policing activities
within her/his area of responsibility with the awh building and maintaining strategic and
operational reform within the PCP administrative amernal support administration/units;

» To identify and advise on capacity and trainingggapthe administrative and internal support
policing units;
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» To assist, when appropriate, in the implementadiblocal training, mainly focused on Train
of Trainers approach;

» To support as appropriate, the PCP administratikeiaternal support units in identifying the
appropriate equipment and infrastructure needekliver effective policing;

* To advise the administrative and internal suppolicmg units on coordination with other
local police Districts and Police HQ;

e To advise and support the PCP in implementing eathr funded projects/initiatives in
his/her field of expertise;

» To perform other tasks as required by the Headoanie Deputy Head of the Police
Advisory Section.

4. Essential Qualifications and Experience:
» Successful completion of university studies ofestst 3 years attested by a diploma OR a

gualification in the National Qualifications Framek which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework
of qualifications of the European Higher Educatidmea, e.g. Bachelor's Degree in
Information Technology or IT Engineering,OR equerd and attested police or/and military
education or training or an award of an equivatank; AND

* A minimum of 5 years of relevant professional expece, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

* Substantial knowledge of IT and information systemrchitecture;

* Sound understanding of Human Rights and Gendduydimg experience working in projects
that integrate Human Rights and Gender mainstreanand their added value for
counterparts;

» Ability and/or experiences to establish and mamtaontacts/coordination with other
international and national stakeholders, operatirthe theatre with similar goals;

» Ability to mentor and motivate local counterparts.

* Mediation skills.

6. Desirable Qualifications and Experience:

» Experience working in an international organizataperating in a conflict or post-conflict
environment;

» Experience of designing and delivering training;

» Experience in project management.

7. Desirable Knowledge, Skills and Abilities:
e C1/C driving licence and ability of driving 4x4 \ieles;
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